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5 T TRl TaT T ShreE qrerlt STRISHTGE ! Ufea, i<, ST T

&5 UfqeTieeh QT qITicareh Hecdeh! ST=- S ToT HIRTCIdsh! HLET0T, HHd SFI T S
STETEHT STHsHH ASTHT T h e T |

&S TIUTARTAT TFERRTA FIHT ATASTTHT [ ST T ATSTeish! FE0T, Fa56 T
SHTEATIFHT TR T AISHT TT HTRIsHH qSHT T FoelTer T |

&5 TUTHT FWTEHT HUHT TITEER! e T ERE0T T e Yaged T qaiar HHioreR
|1 T Hehfer Afadiersiens wdeshia givet Serge 7 |

&5 T USRI FTSUd, T HEhideh! faeptaent AT hetl, A1esh, Sed-eis qo

HIER[cIoh ISR T TS |
%) TSTY 5hTS

&5 AT &I TSTEarehT 8L A=IR[eeh (YT, e T YesT i SIS STehfdeh 2iid
Y T HATRICh ST IR Hgahtd, qa, <fifer o T frrame avameft sfesrss
T

&5 Tcdsh oY TSEWIETE TTRG Tu TSt T SARIIFeh HATHH TR T SHEdTicrehTels
eI T |

&5 TR qaTeT Qe T SUANTHT HeTR[esh T SET FHETor Srgehar qeT sHaee el
fifet, T oI AIURUS AR T |

&5 FFI Y, BRI oY, B ST USSR Y[eeh, T |Iee o, SaTgesh oy, Wied
[, ToRIToH o, ST e, fHeRT (AT, 3U STNEHT, A Y, SaTe [oer],
SRS 3, [ A1 ARG Sasiqeh! 818, [, Wi, ST 3, Wi Jid dred,
TR L qGheT T |
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TIRETHISIT Seh! ST=INT, 3cH, Tofshl qelT fHehTelT 3ok St Tgshald |
D AR AR THLHIT TART [ 0T T TG T |

&5 HIETT I Goder T ATEATIHETE TTH UAee! §geher TH | STeedl, Farel, T
Siersteq Y Agehe TH |

&5 JThideh Qe STANT qrarwell FAfITHeRer T o= qT TeT T 9gH ™ H9eUs qTeT
T |

&5 GEIT WTehideh ATd a1 |TERT e Tt Ao e 7 |

&5 TIHIT TSTgeh STER fIear aeim Yaei T UsTg Jareiert TR Siedmes 7 |

&5 TawIie, Zat, ST, T STTETeRT Yo, TR gHhar T |

&5 TTSUTIThTehT U1 TRITSIAT STEIEH T U1 TSt A TaeTs ATavaeh a1
&5 TATTd 1A SHITSTH U STRETT, Sifehl SIRITaT Theh! oTd T STEe ST T

&5 FHIGTATHAT T JUTTeIehT forahTarhT ATHT SFESTATIITET qeIT ShaTar farawor STamafess 7 |

& HHY GHIHT ATEIhA] T SIS §HG SAHT el T4 q9T ikl s
QAT TR GIHTSIERT TR S [shaT, BAhel T STed T |
3) arr=aites (Rr=t) saaeemoe sats
&5 TTSATICTeRTeRT ATSIT AT HTRIhH ShIT-rTehT AT SATTIh HHTOT ST, SHietd aTHT
TAT AT ST ST TaTeh! ATasT(=eh EHIE T e firetrs |

&5 TTISUTITehRTehT ATSHT ekl TrTaet T fiehl S1TeEIohuT T TT&Tor T |

&5 HIES(eh, ST, HIaTIIeh SFdfe T qater (S, JTa, o, T, 9ifie Tord, arel,
die, =R, e, U, 391, TR, e, e, =i, Tocll, e, S1el T qSshen 2T
STATRT &) T LRIV T FTELTI T |

&S TIRTITohTohT SATHT TATHCHT Toeh! WA, Feh, TH, JaTeR, JeT, @I a1 @i, STt
STeh{ceh GTdeh! Tehihd forareT sTarmafersh sTiTerg T |

&5 HTHI IS S, TG IR T AT T, TTT TThR T HEAT a1 SAfched [Tt
TF iRl TTET0T 7 |

&5 AT TTTHcaHT Tehl e, ST, UTeh, ST, SR, ST, SHUTeh T 377 HTEHTeh! GT&T0T
R T ST T |

&5 TM3UTTeAhTen! foehd ST hRIT-aF-ehT AT ATawE gEnft @ie IieHr T @ie
AT T WG UAehl ATTCHT WitE TrTereft aofaT TR Solehl et «ATfT o1 7]

&R
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&5 @ig TRUsT ATt T SHTfoTeRTeh! ATSHT ekt TraftT |Xeqor Hifa shrifafer ar fafre
TASIHT T FelTeperahT ATHT URT 7T rereelT T |

T FhTST I el STHETAT 978 Sl =TT qT STHvIeh SohTS SeTashT et THTSehI &7
FATER TS TS

&5 TH YT Id el THIh! A=kt AT ST S 7,

&5 TR T UeToehTieseh! BT LT 91l SATh! ATTLHHh e T,

&5 T T drohehT 3T Faiee T,

&5 SAEFheh AT FTe Hl3-eL AT &l Fell1 T3 THIHI FUHT EelTeTToh! sHaTET TH,

&5 TISATHIEE S1e TR fRTehrId qe1 Yareesen! fedte a1 fedteas Samford g T 1w
ST RITET S Wt Y TR (e THeT U= T,

&5 ATTIhen! TEINTeh! AT fUSH U, Si=er qoT forsmy shefeh! e T,
&5 ATh, AT HUHT Hfeh, S8 ANTERATS G&sT SIS Ul JATEeh! SFeEATIT
£ I FE, THHET a7 o T AfheEaTe S8 TEs adi 7 |

& FHATHT T 3T SRR TTH SRR qIh3ATGRT TR METEEHT THEE T T
Hienl SfiTerE T |

&5 A SRl St LI Wofes TH Wish STETHT T hiiierd Yo JHeT uT 7|

&5 HATATSTE ST S TEE TATT TohdTeordT AT 7T, Iofeh! difehuehl T=HT It 4.

G, YT HTATeTeh! BT SIS, YHT |fE T+ YTEehieh! df quah! © &9 S T
TS A | T URT T, T I8 T/ 0 TS Fo13] |

&5 TR TTRTEHT O Feoel TTe T HTEHgIT FraTieerd fHehmimT oot S[TS S3areelt T

&5 AT TR 11 AT A1 e a1 SATHATS THTSUHT TAeseh! TS [ofg AT |

&5 T fohelTer T AT foRdTel shaterreR! Wacaqul SEdTest gt i Teweh! Safor T gefard e

& HTITATHT STTRT SaTier Gerent forsemT Senr fog g 74 |

&5 TR HIATATHT TS STAHA WU UTSUHT FHSTATS SHIATAZHT SIS T T HTHh!
ST HIEYS TR ST Fed T T |

&5 AT Ff IMETHIE & HH G5 Wl [T STHRRT Tt T HATITR ohT STHETATER
HEANT T |

&5 I FEAE, FER a1 Al FrRITaerd - FEdT W T a1 SR fA=red
AT SATEHAT FFIeh T |

&5 TR, STUTST, ITEET, ST HIGAT qT ST eTehT HIRATCTIHT STTCAT fSesaTs gl

T SISt SIh TeRT SERT T HTNTehT ST SATSweh g I |
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3) SHITHT ATFHAT 3RTS
&5 AT TiHTdeR! HieTer, =T, I, A3 RHR Jage qoT HAfHeTd T HEaeedT,
Tty e et st T |
& TR |ilden! Gierarerd gree el T |
25 TR FHlleweh] AIAT T SATHA T8 G T e T T et et |
25 TTSEAUAT SHTAeh! ITHA AT AR Rh! TET0T T JTEE 8 e |
&5 STTh T HHaTs e HAHATd T HEEIdTeh! e o T |

5 T R oTe U, 0\ T ST X\ 3l IUSH (2) T () HTHTER! T foame
farsgurent STfir =iRrer wffaers g |
& TRk FiHTdeTe Wueht fHEgurent ol T Hafiedsht SHuRERT ST Teeishtor 7 |

& Tqaned 9er a1 SURRaTTeEd ATEHrsg, HUh! =TTk HiHden! Hoieh! SRRT A
STt /T TRAT FRATTER SueTst) TRIS S T |
25 TRk Tl eI SaaTent ieareent ST shriaTfeTshT T U7 74 |
V) IET HATATER
(i) TIAAT AHHT, HTATAT TAT ST
&5 AT T[T, AR TT ST T |
&5 AT T TeTaRIT STHITSH HEHTRIATTsh ATSHT qSHT STsRAT Stererred TR sT&d o
EITECRIT AR HIT HEehaT, STTHERTSRTUT TT SHIe T TTSUTICTohTHT U=T 71|

&5 TMRATSE Tlehd ISEI ATSHTR! HIAE, STTHA, AT T TE hHIH

ot faeeTfe 7 |

&5 TATTERTE TEAThT T3 T IREATA qAT TSV HoaTe 8 AISHIEEeRT ATRT STHITH
ftfde! T3, e T SATHA T |

&5 FSTIHAHT AT TAT HIfcToh T SETOT, HHd G, TEaE qT SATEATo 7T
(ii) TLATSS TILIUT T STTATErR
&5 TSf o qen =R aRaTeRT @ d T |
&5 UfrRTibeh, qaTicaeh, HiEhiqeh T Tiieh Hecaeh! H¥IaT, ST= THIE, |Tesl-e a0
HTHETIRIh o, HTaST{eh, AT, Tl SHTTeh! AT T T Eaqor 7 |
&5 I T¥Eeh Tt &1, Aeh, ©1e, UTeY, ial, |efel, YHeIIeT, 98, Hi-aL, TrT, A, oo,
TSR, T, AT, ol et U Hg, fHersh! qearee T gerT diedeh! JSThl rsd

O
o

EERRERINECBICIEERIEN

—_—
| —

TY¥



HIST dUT cAGEYTYT FA&TUT (Organizational & Management Survey) rRfg#TeT ITIYTfAIRT 0¢0

&5 TSI SEreTd T fafe STasiia T aremaTiieseh! € Heh deh! SaToehT AThT HAfera
T |

&5 TSI FAHAE FTS T TS T TSTENE THIE T STIT TRl T AT T
T
e T, forner T foemell waiterers 9SEamh! e STherE 6 |

(iiii) TererTar s/t

&5 ATASTh] AL T, STI=Teh 78T SHRIshH qeT TRIFH STAThTe heg To=Tald T

ST T |

& TEqehicid, e, HIHaTsh fos oz, ITgda AT ITAHeSTART FeTaT T
HAETY T |

&5 ST qeh| TATELY heg qAT SUhrsiohl SHTEITIT T |

& FTAaTshTERars o, 8.8, fe 0.2, @ ammed, difer, Rt «u gars e
T U907 ShishHeh! HoalTedd T |

&5 ST TEHT CATEAEFI-T SIIqAT ferehTe T EaTees FeT SHIshHeh! FodTer T4

&5 Tl TRy forAf-aheh! Tre=ar T, TRISH |

& FTAS-eh et T S ekl T T sHeeTy T, TS |

&5 TSI AT UTTh! a4, Fall, SR a1 drerdieh! wor, Seeror T qure e |

&5 TREE R g BTl Hgehad { eI, | T ol g&h! ST, &

fIehTH, TahT SHTIEhT SHaETI, TR T e ehTe T YT-ieht Hid &I T, TS|

&5 Y qUT HAGS TELh! TATH], TH-T T YeT AT TSHAlT T[T 9 qTTHH!
ST RTOT 7 |

&5 FiNTe3, TS T ST AT ST T, FHITHT AR T TEER! foator agshe Tl

&5 URTUE e QT TS S ITAToh! SHeETI T JSTIHAehT B &1 TLET0T T SaeTo 7 |

&5 TR SHEIH] TATeTd, HIST HEhiden! fohTersht ST T, A1esh, SHeaIres a9
TiEahcreh HRISHH T+ TS |

& T AifeTohdT Sifeeh Tiehideh QfaNaTsieTs Teer qom Saeq m |

&5 TSI EcToe YeTETeh! fofshTel T T STt foreITet™r ot sTeieeidl Hithd ©eisha ShIdshHeh
EECIGERIERINEE

&5 ST GATYART ATETETE] =Te] ITEEATHT T AT T FeANT T T TSTIHART HEoh HATUHR
ISTHT AU T I TAshH0T 714 i |

&S AEEHT S1ET, !, T ST T TTehfceh TehlIae Sca— SFaie T=aTaH |
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&5 B JENTeh! T Fghet YT HPITIAT feel T, SRS SeTeh! Jerge T |

&5 TATAQ I THITSH AT BT T, ST THT T AT TE0T 7T |

&5 SATHITA TIHT gl Trar-eft ST SR HoaTed T |

&5 |THTISTh et ST foraeor et Safvere srermaferss 7 |

&5 FSTATS, STAHA SIS HTURV Ferohe® YU T HRIsHH TofH1 TH |

& ST SATFeR T TR T9UT ey Tkl HEAT, ATCTSTTeTeRT, Sfeld, STUTSITAT STUHT
™ |

& FTAfdTE, SgidaTe, Jgfieh feur, Sargd, g8 a1 aTEsl, SIS, A s,
TarT ST JmiSieR Ffd T S forTaen! 3= T, TS |

&5 R Tk STETHT T HTeTaTa e IfH o, e o, IeTet e, forgmom o, 931
qTfehe, AT e adl, T &L, Ta ATeH Y, HHReSH i damsiar T
e TR MSIAshTT SfaeTaied W Jime |

5 3T ForTeft TUehT ST a1 STeT SAfhalTs AfSmehen! STEIdTe o1 TaTeed hegT TS
ST TS |

&5 I o1 JATIE Afchehl H WTHT fSehl 218 HEahTeh! syl fHetTs |

25 dgh ®||Q’1®|li2’i°|’7|°l'7| SE-ALES JAed-lenl aliil lild Hgehad- Tﬁ |

&5 STV HTHaTIIe S, SoT=1 FaaT T Stforeh faforerdrent Safor T yaee 7 |
& ST, A, T TETTHT BITAT &1 TR 7T TRISH, TSTATS aTaTerur= T sHs
&5 ST 1Y, Fefera wrqed, formeff s, qui @i, goa femh Seawrs, arareerst

AT TTARAT ITHASTEAT TETeHe: SHiEs T4, TS |

(iv) Fam & =
&5 TS T forehrd ATSHT, HTASHT qT Hel ITHITHT HiHde® Hishrieh! HTHH
LEIEREERIEE

s Torell, geptfierTs senrd Tfarelt war fmforaesret arfer fo |
&S TN, WTeST, AT, I, HeTthed, Yavare] qef U Srzen! TURE T Here=ll 3TmHT
T IAWIhT ferd HReTuT T |
&5 TETIVEHT SETERT T SHTIh! TTZEH T AT T T ETE SIS ST T, TR
&5 Torega <eree qur = fg=r 7 |
&5 T TSI AT TGHT T G HTIsh q{HT T =2 T |
(v) TRt T ST T
&S T JEIOT T, SFTHid SR 7, foreme s qer stfaated s T
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&5 TSEE SR T FAhIieE T 311 shrTeierTs STUst STt S fawrieg qerm seford m |
&5 T qTATed JHTIOTT T, HeTeh JHTioTd 7 |

&5 SferTa feraror sETfor 7T, SHfSraeiTent AT SHTIT 7T, TaehgTenR 1T JHTTT 4|
&5 THATAT a1 Fha R THTUTT T |

&5 AnTiERar forent it fawii, serer et casiar e, 9iel dd sher, S
FHTh! TSI THhTIE, SATIR s WUehl, SR @™ §e TWUHI, T:3[ch ooy
I TR T4 |

&5 STATTEHT STHTOT GSTHT B 31 T i, T, o, ST qe o e e HU!
=afth Toh &1 Wi TR, 91 o STAfHfd Ereen! [T, Smmaet SHToTgst gaeeht
T, ferm srre T4 T 74 |

& GEATTA T I fhTa Giereh fomif, siefia went fawii, fafi yenment asidi= fawrie
™ |

& e T T, STTeR! gk wreemT fHwTiE, SE Srsart 7wt T |
&5 AT e @icH, forITereh! el o9 T, foriTer SRET T+ fHwTiE T |
&5 ST Heargeh T, g qut foed Ster 7 i 7 |

&5 ST, TSR QT TRl UTel urshT i fowrie, Senfeer sivfiepa Amiekar
T 7 |
&5 SRITTd ST SIS qfeRueht 31 eI qem ST 7 |
(vi) 3T T T
&5 ATH TSTIAHT STHITHT AT, TEhRT TLT, il & et et foent Arsieiees T
forerma fmtor Qe AresTe SaTyeTenT T T |

25 qh[3T Wlced UgdHT dH |

&5 HI FHIAT 9T ST s 3771 3hTH TH |
) qATIR et st

3T) TS qAT T TR FHTS
&5 TR TR ASHTATS HEART T TR 713 ATATATT RS qR 7T+ 8 & (Right of

Way) I T ITeT TS, T ST T famit Ararand forsheeht ot geshet A
&5 TSoheoh! ATSHT hTIH T4 T |

& T qoT Hivees T HErs gt Aifd, FE, AIeue qor A wreee ASHET a9,

FTAT-ar, ST TR 7 |
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AT LTI SIS T, ST FHria 7 |

& T TEHT ASHT TSHTRT STUREEeh! et T Tk WO HARISET a0
FRISHHEER! AT STTH T T ATSHT JRGTHT YA T |

&5 FHRIIAHT TEoh! ATSThT STferfereh givet TAeRTd SITTHA T Shi=arg T el (ITHITH
|fwf T o AeEr) T3 AT HoalTe, YR T HewH fo |

&5 AT GLTTeh! SHETa T e 77 |

&5 T TS, UTHIV G, HY TSeh, T, TE-HEEh! STaIHAT ol HHd AFIR
T

&5 FHI ATIISHTEEh! TRTd TG ST SIHT FHT AT TR TR T ehd TR

&5 IUIHT TiHfaeTe Sefeld ATAISHTeR! feTa-TeRT STiT A v @eT 7 T aftfidene
THT TR T e TS AT9eUs SHTE A1 7 Sichred T |

&5 STHcIoh TehITehT SHRUT AT ST I HTeIST(-eh Wi cieh T ST @ST g TTHT
T AT HTEG, TTHT deohTed HHdeh! o fiers |
QAT HHd FrREFs-E 3l 7 |

3AT) Wa qUT g% farerTa gents

&5 Trsft Qe aresfe Tam SRRt o fmioreRT ST TerraTe 7 |

&5 AgHT AT o hIeh! STl Tat el forehrd, st ferehrer T e wrwareeft ifd, i,
o GiEdr T ATIEUS AR T ShTa i~ == <ams |

&5 Y- SIRaH HAGTRITIATERT STURHT STTTeh! STITAFS-E HIEUS lshl dlTohUahT &=HT 7T

e fHTor 7T Tl fo |
& Touge givet Stawgeh HaesaTs U= : HHioT 7, Serefieror (Zifthieg) 7 ar wehrs
TS |

&5 T ST T AU SRR dlehehl o EfedT T e -mior wraeus forafid =g+ T
fereTieen, |iehieh, WRIchIT aT ATl el HeeaqUl SRl & ot &1 o
IToh! I, e, ST, I, Fufor aromfient fRRem T ar shatrerehar Sifehd
T Wa fToreh! ATIEUE i |

HSTITE oh! GioTeTTeh! ST Wl {HIUThT THAT T G TR {:3[csh Iueiet] TS

eI HUSHITSIHET 2T 278 T |

R R
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&5 HI GETeR! FITE AT 3 fTe ST Sooia wesHitsH ward fmior 7 fires afires
ST ST T e GereH |

& I I OIS EHRATAT HREREEan! Srar folie a1 I o F3TeHT Wieueht
gfarfereate & feafsrs gfee forg e grereft sl 7 |

&5 TR o igaTeh! STRIHT T HEH{AHIT HIIEUS SA1E AT 7H |

&5 W greeE i, A, A1aeve qur el T A grere ST hisA asEr T
St TR 7 |

&5 g o |feaT qeiT ATIeue FHifSm o T STt Jaw 7, R T wo wfearsht
T TR |

&5 QUETicdeh Hecashl WTef TR T HURTER HRET0T, FFge T O Ao Svaeefl st
HTUSHH TSHT TRT T TRt AATRT AT STTH Hfed U=T T |

T T TR |

AT TeFT TUT STHTTRT LT o frerieor shrRiaT T T Tesiiehor 7 |

HHTT TAT TR FHIIART SFETTAT Tl T RG] -IHRIT T, AT, FHRIsHH T

T AT T T |

&5 FEHT TAT Jah! HIIGUSH! STefIHT T&1 AIEd Sl fofehTeeht ShrishAeh! il T

o

SHTAT-aH, Tehiahd T ToTohTeehT TATHT STTTehT ThTehtUT TT ST Torehiel T SareITa-HT

T T |

&5 T STTehT ATqerdT, fohaTehte, BTTdTaeh, TTSST AR qT STRIAT @S Tra=e
SHTRIHT AT IS ST T FAAT TT THIUEE T T T3

&5 QAR SSTATh! Tl ST g8 HIH SATTAT AITRUsh! Tl TR SUhRATATATS
TS TR | FHTRITTIART T IHE SRIEH STRIheet dlehehl 31 Higs TH |

%) STHT HaT 3hTS
&5 SRSt it SHTOTYST foraRoT qe ST e o 7 |
&5 fteh! FfTehTo] ST T T |
&5 TR SAISeRT ATHT ST, F3ATesT (erier qeit forauorT qert T aesiieror 7T

&5 g FFIRT T e SR T UdTicash Heed ST o, HHaR &f, deed! &t
ST T R e |

&5 TEH TAT VI T ST T MSuTferehrent 3wt fifer, FISHT, hrfshA asiaT T
CARIEREN

&5 TSUTTTShTHT 37ea R TENTd SEaET T4 |

R R
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&5 T STTenR AToerT, feRaTente, gTerdiess, TRTsEST AmHErt qeir STRae W,

&5 THFET AT STTTShT TaTTHed ferioT ST TH=a T TS ool 7 |

&5 I qAT Ya=T HTAoh! STETHT T TSI TehTeh! ST e, ATSHT, FHrIsHH a1 T
FHTATET T |

& HZH qUT Yol HIIQUSh! STefHT L&t saafberd set forshrereht shrishmeh! qfaT T
T T-TIH, Tehiohd TET ToTRTERT TATRT STATTehT TEhIeRT0T TT STHTTTChTE T SAaeTdH T |

&5 T STTehT ATAeT, fehTehTe, BTet HTforsh, TSI ATHEmr qeiT STRae WiLst, s{fHeh!
TR STTERERT ST T |

&5 STATTEHT Eat SHTOTYST foraRoT qefT ST SR Ta T |

&5 WISk SATSIRT AATRT ST, STfH, F3TTeSIT feior ot forduordT eeery T gasiieror 7 |

M) AR foreRTar v

7) TS ATASTIoTeRT AT AHTS HeATUT SehTS
&5 Aok GHIHAT, §HT T AT GHTERieR Tt Tt ifd, i, wris,
HITHT T AT SROTeRT hTish (AT, it T e 7 |

& STASTICAHRIR] Bohiad TL&T0T Hre-aHT U, T qT 37 [Henadt Gvaeh, TH-=d qT
T QAT AT A, T, HIIRUS, ASHT, iR T w7 |

&5 HY T YART HIAR! TEAT W ARSI YR HRAHHeh! hrieodd, FodTed quT
ST T |

&5 At T famorent anfin faress, JageHTees, Sauiensh 3ur T G :STIHTehR

HTIsHT T TH |

ATeR SRR SIfe TS{HT, AT, ST, TAfi1eh STErH seie Tieror fedsh! gfiee

SHTIUTIARTHT T 7H |

AeTd THE Tselt ST ST, HrefshH, Hid TRTer T oo TH |

TR THIST SheaTurare-d] Hgueel (REXHR], HHISh quT |IaTish

TEEETT) Tl TT, FaThLoT, TReaTer auT e 7 |

R R

R R

b\

QUL T[S, 3TN T 3T ZEE&h! AT T e 7 |
fsfrer qom TRt age deemeee fashre fmtorrT it e T aegerd T

&5 WTETII fohTerehT TR AT SHTS qT TEThR] EET TS SgH HeTe®h!

WW&WTHTHIHII(SIGI') qr{dl(‘Hohl Wrﬁ |
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